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PROPOSAL #1
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 30, 2010 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date:

DURATION OF AGREEMENT

This A reement shall be effective exce t where ex ressl stated to the contra as of
Julv 1. 2009 and shall continue in effect throuQhJune 30. 2012.

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #2
(REVISED #2)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: April 1, 2010 DPS Proposal:

DPS Initial_.

Union Initials:

TA'D Date:

Modified

ARTICLE XVI
WAGES

A.

B. All baraainina unit members shall also be subiect to a four
furlouah davs* beainnina Mav 1. 2010 as follows:

1. For the time period of Mav 1. 2010 throuah June 30. 2010. 12 month emplovees
shall be subiect to two (2) furlouah days.**

2. For the time period of Mav 1. 2010 throuah June 30. 2010. 10 month emclovees
shall be subiect to one (1) furlouah dav.**

4. Beainnina Julv 1. 2010. 10 month emplovees shall be subiect to seven (7)
furlouah days per fiscal year.

*Furlouah days will be days off without pay and the specific dates and hours will be
determined bv the Department of Facilities. However. emplovees may reauest to take
specific furlouah days in coniunction with their normal days off. subiect to the operational
needs of the District. Such reauest shall not be arbitrarilv refused. Emplovees may not
use any form of paid leave durina a furlouah day and furlouah days shall not be counted
as time worked for overtime purposes.

Approved:
Robert C. Bobb, Emergency Financial Manager



THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date: '-

ARTICLE XIX
COMPUTATION OF BACK WAGES

Com utation of wa es or frin e benefits must be brou ht within two ears from the date it is
reasonable to assume that the union and/or the individual first became aware of the situation
QivinQrise to the claim.

No claim for back wages shall exceed the amount of wages the employee would otherwise have
earned at his regular rate of pay.

In computing the amount of back wages to be paid by the Board in settlement of any meritorious
back wage claim, the Board may deduct an amount equal to the interim earnings of the
employee from any source so that the earnings of the employee during the back wage period
will not exceed the earnings the employee would have received from the Board had he/she
been employed by the Board at his/her regular rate of pay.

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #6
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal: As Is

DPS Initials:

Union Initials:

TA'D Date:

Modified

ARTICLE XXII
PREMIUM PAY

1. Time and one-half will be paid to all Emplovees of the baraainina unit for actual hours
worked in excess of 40 hours durina any one week period. For purposes of this section.
the phrase "actual hours worked" shall be consistent with the definition of hours worked
pursuant to the Fair labor Standards Act and include vacation days and holidavs.

/\areement he{(::ho ~hnll be ontitlnd to'

oi"!'!n dn"

2. Saturday and Sunday: Employee will be paid his/her regular rate of pay for actual
hours worked on Saturday and Sunday unless paragraph 1 above applies.

of ".ork

3. Holidav pay: Employee will be paid his/her regular rate of pay for actual hours worked
on holidays unless paragraph 1 above applies.

Approved:
Robert C. Bobb, Emergency Financial Manager

-----



PROPOSAL #7

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date: 1'/11

ARTICLE XXVI
LOSS OF SENIORITY

A. He/She is absent for five (5) three (3) consecutive working days without notifying the
Board.

The Board may consider and make exception to this rule in appropriate cases. After
such absence, the Board will send written notification to the Union and to the employee
at his/her last known address that he/she has lost his/her seniority; and his/her
employment has been terminated. If the disposition made of any such case is not
satisfactory, the matter shall be referred to the grievance procedure, starting at the third
step.

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #8
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal: As Is.

DPS Initials: ~
Union Initials:

TA'D Date:

ARTICLE XXVII
LAYOFF

A.

the en~ of the third (3f6) d:1Y of :1 work st~ ' . .
othAnUIF:A notifiAd h" thA ChiAf E f Offi pp:1ge b~ :1nother b:1rg:1ln1ngunit unless. . )(A~IJ I"A ~Ar. .

Unit members are laid off at the end of the third 3rd da of another unit's work
stoppage. Employees are to return to work on the day indicated in the notice. and such
notice may include one or more methods of communication. If the District recalls with
the intent to reopen. the District shall have the right to layoff employees again without
the need for any specific notice in the event schools do not open or schools open and
are subsequently closed if the layoff occurs within 2 weeks of returning to work.

Approved:
Robert C. Bobb, Emergency Financial Manager

- - - -



PROPOSAL #9
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date:

ARTICLE XXVIII
RECALL PROCEDURE

A. Emplovees laid off throuah the procedure as stated in the above article shall be
maintained on a recall list for a period of three (3) years from the date of lavoff.

A. 12. Employees in this bargaining unit will be recalled from layoff according to their seniority
and ability to do the work. Notice of recall shall be sent by registered or certified reaular
U.S. mail and e-mail to the employee at his/her last known address(es). The employee
is responsible for notifying the Bo~rd Per~onnel Office Human Resources Information
Department of any change in his/her address and telephone number and his/her
personal e-mail address immediately after such change. Notice bv e-mail shall not be
required if the emplovee fails to provide a valid e-mail address for himself/herself.

8. C. When an employee is called back to work to a department other than the department
from which he/she was laid off, the employee at that time may request a transfer to the
department from which he/she was originally laid off should a permanent vacancy occur.
The employee's request for such transfer will be honored in accordance with his total
seniority m, and his ability to do the remaining work.

G. D. Recalled employees shall be considered as quits if they:
1. Do not respond within five (5) days and return to work within ten (10) seveR

rn 14 calendar days of the mailing of the recall notice.
2. Retire under the terms of any retirement program.
3. Do not return at the expiration of a leave of absence.
4. Formally resign.

Approved:
Robert C. Bobb, Emergency Financial Manager

-----



PROPOSAL #10

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal: As Is

DPS Initials:

Union Initials:

TA'D Date:

ARTICLE XXXI
LEAVE

A. Upon approval of the Human Resources Leave Manaqement Department the advice of
thABoard MAdicalOffice sick leaves may be granted to members of this bargaining unit.

The employee placed on such leave shall be re-employed by the Board at the expiration
of such leave, provided that he is physically fully qualified to resume employment and
that he would not have been subject to layoff during the leave period. If an employee
has been hired to fill such a vacancy, he may be immediately terminated upon the
absent employee's return and such termination shall not be subject to the grievance
procedure.

B.

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #11
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal: As Is.

DPS Initials: fv'i:::,

Union Initials:

TA'D Date:

ARTICLE XXXIII
SICK LEAVE

G. An employee not able to return to work following five (5) three (3) consecutive days of
absence for Personal Illness may return to work with the approval of his/her doctor
and/or the District's designated Physician bv must h:we :3medic:31eX:3min:3tionby the
Rn~rrf U~rfi~~1 F)(~min~r ~nrf present!n.g an appropriate District approved form. FeFm.. .. ..

,
before returnina to hiE:!her :JEE:ianment.

After five-fal three (3) consecutive workdays of sick leave the employee must furnish a
statement from his/her physician on a District approved form Form 132 Rele:3e:eP3'1
Check: Ph\!sici:~m'E Certific::Ite in order to secure his/her next paycheck.

Approved:
Robert C. Bobb, Emergency Financial Manager

- -



PROPOSAL #12

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14, 2009 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date:

Modified

ARTICLE XXXV
MATERNITY LEAVE

.
Drovided in the St3tement of Policv)

RI J~inA~~.

f\ . R9gllirements for C9ntinlled t~!ork.

thA ::ldminigtr:3torbefore the end of her f-ourthmonth of creanancv

3.
emclovee Sh311submit Form 4306 Medical Office Ph'.'sician Certific3te M3ternitv

- --- -



. ... .. .- . .. ....

~.H~ti"itiA~nn thA inh.

B. Requirements for Approved Illness Absence for Disability (Illness) With Pay, or
Leave of Absence for Illness (without pay because sick bank is exhausted).

1. The date of leaving work because of disability shall be determined by the employee
and her physician provided that it is certified by the employee's personal physician
and confirmed by the District's desianated Physician Board Medic:1IEX3miner that
the employee is unable to work.

2. During the period of absence because of disability associated with pregnancy and/or
childbirth, employee is entitled to approved illness absence with pay to the extent of
her sick leave bank, subject to all provisions for illness absence, provided that
disability to work is certified by her personal physician and confirmed by the District's
desianated Phvsician B03rd Medical Examiner.

diF:~hilit" ~ht::Qnce Rt3tUE

~hRQnCQ \AlithnlJt n~'l

c. Requirements for Leave of Absence for Personal Business Without Pay: An
employee shall upon request be granted Leave of Absence for Personal Business for
absences which are not disability absences but are related to the preparation for
childbirth and/or the care of a newborn or newly adopted child. Such leave of absence is
subject to the regular provisions for Leave of Absence for Personal Business.

o RQouirQmontE for Return to 'Mark.

,
nh"~i('+m ~nrl thA Rn:"lrrl UAdir:~1 F)(~minAr

~nnrn"Ari ~h~Anr:A ...ithnllt n:"l"

illness absence, Lea'.'e of Absence for Illness Leave of Absence for Person31
RII~inA~~ nr rA~inn~tinn ~h~1I ~nnl"

E. Related Conditions:

~nnrn"~d :"Ih~Anr:A~ ~nrl/nr I A~"A nf ~ht::.Anr:A Rh~1I ~nnl"



- - ... -.. -.. ...... -. .-.

r.nnrlitinn~.

the emolovee i~ 3ble or unnble to "lork.

3. The Office of Personnel Division of Human Resources may require a medical
examination by the District's desianated Physician B03rd of Educ3tion Medical
EX:Jminerfor of an employee at any time when the employee's abilityor disabilityfor
work is questioned.

Approved:
Robert C. Bobb, Emergency Financial Manager

- - - - -



-. .. - --- - - -. - -_.

PROPOSAL #14

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal: As Is
DPS Initials: ~

TA'D Date:

E.
shE,

A bargaining unit member shall be eligible for the paid holiday provided heLworks both
eitAeFthe day before and ef the day after such holiday, or is receiving Dre-aDbrovedsick
or vacation pay, other than personal business.

ARTICLE XXXVII
VACATION PERIOD

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #15
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date:

ARTICLE XL
CALL-IN TIME

A. When members of this bargaining unit are requested by their department to report for
work at times other than their regular work shift in order to meet emergency situations,
the called back employee shall be paid hiE:Jherreaubr rate of pay for actual hours
'J.'orkedunless Article XXII (Premium Pay) applies. receive as approved and authorized
by the Department Head, the time and one-half (1 %) rate of pay for actual time worked
or a minimum of three (3) four (4) hours straight time, whichever is greater. The
minimum of three (3) four (4) hours straight time shall not; however, apply for continuous
overtime hours worked prior to or after termination of the employee's regular work shift.

Approved:
Robert C. Bobb, Emergency Financial Manager

- -



PROPOSAL #16

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal: As Is
DPS Initials: ~
Union Initia~. _

TA'D Date: :J/"

ARTICLE XLIV
VETERANS - RESERVES - EDUCATION

A. An employee enterina any of the armed services of the United States will be aranted a
leave without pay for any leave covered by the Uniform Services Employment and
Reemployment Riahts Act when enrolled and assianed to active duty.

B. A: The re-employment rights of employees returning from a military leave will be equal to
applicable laws and regulations.

C. €h Employees who are in some branch of the Armed Forces Reserve or the National Guard
will be paid the difference between their military pay plus allowances and their regular
pay with the Board when they are on full-time active duty in the Reserve and National
Guard, provided proof of service and pay is submitted. A maximum of two (2) weeks per
year is the normal limit, except the employer may extend this limit in proper cases.

Approved:
Robert C. Bobb, Emergency Financial Manager



- . -- . -- - - .- --

PROPOSAL #18

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal:
DPS Initials:

Union Initials:

TA'D Date: I.

ARTICLE XLIX
HEALTH AND LIFE INSURACE

All full-time baraainina unit members may elect to receive full familv health. dental. ootical and
emolovee onlv life insurance as orovided below.

Emolovees must a
enrollment oeriods.

All baraainina unit members shall
insurance as detailed below.

A.

thA Amnln"AO'(:: hirA

Eliaible emolovees may elect health insurance for himself/herself and eliaible
deoendents.

Effective Januarv 1. 2010. baraainina unit members who elect health insurance
coveraae will be eliaible to receive coveraae under one of two HMO olans or one of two
PPO olans.

Emolovees choosina HMO coveraae will be required to Day 10% of the annual oremium
cost via oavroll deduction.

Emolovees choosina PPO coveraae will be required to Day 10% of the annual oremium
cost of the chosen PPO olan. olus the difference in oremium cost between the PPO olan
selected bv the emolovee and the hiaher cost HMO olan. Such oremium cost sharina
will occur via oavroll deduction.



... ------..-.-

Emplovees choosina PPO coveraae will have the followina options available:

PPO Plan 1
$250 (sinale)/$500 (familv) annual deductible
$1.500 (sinale)/$3.000 (familv) annual out ot pocket maximum
90% (in-network)/70% (out-of-network) co-insurance
$20 office visit co-pay

PPO Plan 2
$500 (sinale)/$1.000 (familv) annual deductible
$3.000 (sinale)/$6.000 (tamilv) annual out of pocket maximum
80% (in-network)/60% (out-ot-network) co-insurance
$20 office visit co-pay

HMO Plans
$20 office visit co-pay

B. I

PIJhlir. ~r.hoolF: Point of ~~m'ir.A HA:::ilth CO"Ar:::ia~ PI~n

Emergency Room and Urgent Care Co-Pay

The emeraencv room co-pay for non-emeraencv care will be one hundred dollars
per visit. The uraent care co-pay shall be fifty dollars ($50) per visit.

G.

.
undAr thiF: nrn"iF:ion.

C.D. Rider: +Re orovids



memberE of thiE baraainina unit

Eliqible employees may elect dental insurance for himself/herself and eliqible
dependents. Eliqible employees may choose one of two dental plans. Employees shall
contribute 10% of the cost of the dental insurance selected.

~ G. Optical Insurance:

Ontir.~1 nr Hp.rihnp.

The District shall provide a comprehensive full-family optical care proqram to all full time
employees.

Dependent children enrolled in school as full-time students shall receive optical
coveraqe to aqe twenty-five (25).

S;12 500 aroun lifAinF:ur:')nr.p.nnlir." full" F:UhRicii7P'cih" thp. Rn~rci

.:.

Approved:
Robert C. Bobb, Emergency Financial Manager
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PROPOSAL #19
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal: As Is

DPS Initials:

Union Initials:

TA'D Date:

Modified

ARTICLE L
MISCELLANEOUS

DELETE SUBSECTION J

,
Amnln"mAnt

Approved:
Robert C. Bobb, Emergency Financial Manager

- - - -



PROPOSAL #20
(REVISED)

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: March 19,2010 DPS Proposal:

DPS Initials:

Union Initials:

TA'D Date:

ARTICLE UII
WORKERS COMPENSATION

The BeafeJDistrictshall provide Worker's Compensation protection insurance for all employees
in compliance with :1Srequired by the laws of the State of Michigan.

When an employee is iniured on the iob and is receivina workers' compensation said
employee's seniority shall not be affected by his/her absence from employment.

Approved:
Robert C. Bobb, Emergency Financial Manager



PROPOSAL #22

THE SCHOOL DISTRICT OF THE CITY OF DETROIT
AND

THE TEAMSTERS LOCAL 214 - SITE MANAGEMENT

Proposal Date: December 14,2009 DPS Proposal: As Is CI- /Mo
DPS Initials:

Union Initials:

TA'D Date: //6

ARTICLE LlX
TOOL AND AUTO ALLOWANCE

A. The Board shall furnish quality tools for employees working as Licensed Truck
Repairmen and/or General Auto Repairmen. These employees shall not be charged for
tools when theft or breakage occurs.

,
n:1"ml:mt ~h:':)11hF! m:1nF! h" ~F!n:1r:1tF! ~hF!~k.

B.

C. For each year, the mileage rate shall reflect the rate that is used by the Internal Revenue
Service JRSfor tax purposes.

All unit members who are directed to use their own vehicles during regular working
hours will qualify for mileage reimbursement, with a 500 mile maximum per month per
employee. provided that a unit member may be reimbursed for more than 500 miles if
they receive prior approval from the Chief of Security or his desianee.

Approved:
Robert C. Bobb, Emergency Financial Manager



- - - -.. - --.-

LETTER OF AGREEMENT
between

The School District of the City of Detroit
and

The Teamsters Local 214 - Site Management Warehouse, Food
Service and Student Transportation

ARTICLE L - MISCELLANEOUS-
WORKERS COMPENSATION AND BENEFITS

The School District of the City of Detroit ("District") and the Teamsters
Local 214 - Site Management, Warehouse, Food Service and Student
Transportation ("Union") acknowledge and agree that for the parties to move
forward in the negotiations of the collective bargaining agreement, Article L,
Section J and Article Llil require certain revisions.

To that end, this Letter of Agreement ("Agreement") is made by and
between the District and the Union with respect to Union members who as of
May 1, 2010 are on workers compensation; and the health insurance and life
insurance benefits of those Union members that shall be maintained while
receiving Workers Compensation; and the duration of said benefits. Union
members will continue to receive workers compensation benefits as applicable
under the workers compensation laws of the State of Michigan. The Union and
the District agree as follows:

1. The District agrees to continue to pay health insurance and life insurance
benefits from May 1, 2010 through April 30, 2012 ("time period") to
members of the bargaining unit whose workers compensation matters are
in dispute or in litigation prior to May 1, 2010, as long as all of the following
applies:

(a) The member's claim remains in litigation or the member is
actually receiving workers compensation benefits under the
Workers Compensation Act during the time period; and
(b) The member pays to the District all applicable premiums and
costs under the District's health insurance as described in Article
XLIX - Health Insurance and Life Insurance of the parties'
Settlement Agreement dated April 15, 2010 for the 2009-2012
collective bargaining agreement.

2. The Union agrees that no grievance, arbitration demand, unfair labor
practice charge, or other claim shall be made concerning the bargaining
unit member's entitlement to health insurance or life insurance benefits
while on workers compensation. The Union may file a grievance to
enforce the terms of this Letter of Agreement. If an action is filed on
behalf of a bargaining unit member (other than to enforce the Letter of



Agreement), then this Letter of Agreement is void and the member's
health benefits and life insurance benefits will terminate.

3. This agreement does not have any precedential effect and can not be
utilized in arbitrations or any other matters.

All other members of the bargaining unit will be covered under Article Llil -
Workers' Compensation of the parties' Settlement Agreement dated April 15,
2010 for the parties' 2009-2012 collective bargaining agreement.

of Detroit:

Date: Date:

Approved:
Robert C. Bobb, Emergency Financial Manager

- ---


